
             

2022 Denver-Aurora-Boulder, CO, Locality Pay Schedule 
TR Pay Plan 

United States Mint and Bureau of Engraving and Printing 
Incorporates a 2.2% Increase to the TR Base Schedule and a Locality Payment of 28.10% 

Locality 
Payment: 28.10% 

Step 1 2 3 4 5 6 7 8 9 10 11 12 13 14 
Class Grade Wait 1 2 3 4 5 7 9 11 13 15 18 21 24 27 

Entry-Level 6 $58,843 $60,242 $61,643 $63,042 $64,443 $65,845 $67,245 $68,646 $70,048 $71,449 $72,850 $74,252 $75,652 $77,056 

Entry-Level 
w/Training 7 $64,406 $65,298 $67,053 $68,801 $70,552 $72,303 $74,053 $75,806 $77,557 $79,308 $81,060 $82,812 $84,564 $86,314 

Senior Patrol 8 $69,265 $71,895 $74,521 $77,144 $79,774 $82,402 $85,030 $87,655 $90,280 $92,907 $95,534 $98,162 $100,789 $103,415 

Sergeant 9 $76,194 $78,948 $81,706 $84,467 $87,217 $89,975 $92,733 $95,487 $98,245 $101,003 $103,755 $106,514 $109,268 $112,023 

Lieutenant 10 $83,051 $86,096 $89,140 $92,185 $95,232 $98,277 $101,325 $104,367 $107,412 $110,459 $113,503 $116,551 $119,593 $122,638 

Dep Inspector 11 $98,944 $102,376 $105,814 $109,253 $112,688 $116,120 $119,558 $122,994 $126,431 $129,866 $133,305 $136,742 $140,173 

Inspector 12 $115,640 $119,533 $123,424 $127,320 $131,210 $135,103 $138,997 $142,887 $146,781 $150,674 $154,568 $158,461 $162,351 

Asst Chief 13 $128,879 $133,220 $137,558 $141,896 $146,239 $150,578 $154,916 $159,253 $163,595 $167,933 $172,275 $176,300 $176,300 

Chief 14 $135,453 $140,141 $144,827 $149,512 $154,200 $158,889 $163,575 $168,257 $172,940 $176,300 $176,300 $176,300 $176,300 

Effective Date:  January 2, 2022 Locality pay is capped at $176,300 

Authority:  Section 5304(h) of title 5, United States Code, requires that extensions of locality payments to non-General Schedule categories of employees be renewed each year.  On November 30, 2021 the President's 
Pay Agent extended the 2022 locality-based comparability payments to employees of the U.S. Mint and BEP paid under 5 U.S.C. 5378 (i.e., TR positions).  Under 5 CFR 531.606, locality rates of pay approved by the 
President (or designee) for employees in a category of positions described in 5 U.S.C. 5304(h)(1)(D) may not exceed the rate for level IV of the Executive Schedule ($176,300 in 2022). 




